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What are the Commission’s roles?

r

.

Provide independent
scrutiny and oversight

\

J

Promote views and

experiences
of children and young people

Advocate

\_

Promote rights, safety

and wellbeing
of children and young people

J

[ Support and regulate organisations ]
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Lead up to Child Safe Standards and

Reportable Conduct Scheme

| _I?etrayal of Child Safe Reportable
rus_t Standards Conduct
" Inquiry Scheme
2012 - 2013 2016 2017
a - I ‘ A
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2013 - 2017

Royal Commission

into Institutional Responses to Child
Sexual Abuse




Child Safe Standards
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What are the Child Safe Standards and Principles?

Organisational
culture and
Leadership

Empowering :
Each standard must promote: CC::rrr"lirlrélt;g?:t’;to

the cultural safetv of children from

the safety of children with disabilities
'dm backgrounds

Responding and
reporting




Need for Child Safe Standards

Child abuse Is not just a problem from the past

The standards support:
* prevention
»social change

“One of the greatest risk factors for
the harm or abuse of children is the
lack of awareness about it among an
organisation’s staff and volunteers”

Royal Commission into Institutional Responses to Child Sexual Abuse




Implementing the standards

This termplate covers key aspects of the standards; howsw
~he implamentation of the standards witnin your narticular
start the process of aralysing where your organisation nee
|‘ | 2Ty K i r . safe orocesses, policies ard risk st-ategias. As you dentify,

: - who will be responsible for developing and cverseaing the:
work, and how ofen reviews of hese palicies ard procec,

Remember: With n each element you must cansider the &
childen fom culturally and/or lingu stically d verse backgrc

. . : - - - N
A Gu'de for C'eatlng a . Child Safe Standard 1: Strategies to embed an organisational culture of child safety,

Child Safe
Organisation

How does the activity/action Are there any weal

What is already in place? support your organisation in gaps or improvems
(Examples of activity in action) complying with the standards? What are they?

In what ways does your organisation publicly commit to child safety? EXAMPLES ONLY: EXAMPLES ONLY: EXAMPLES ONLY

Posters of our Statement of Commitment New employees and volurteers are We should distribute

ta Child Safety are displayed on rmade aware of our Statement of Policy to all farmnilies a
noticeboards, Commitment ta Child Safety before We should ask for fee
Our Staterment of Commitment to they commance employment. comments from chitd
Child Safety is published in all job Qur S of Ci to Child  # ii on our Child

advertisements, Safety is accessible la people We should have our §
Our Statemant of Cormmitment 1o ACCESSING OUF Service. Commitment ta Child
Child Safety is stated in the introductian antrance 1o ow facilit
1o the Votunteer Manual. We shoutd have nur €

on awr website,

How does your organisation's keadership champion a child safe cul

How does your organ sation suppaor t leaders to make child sale decisions?

Note: How do possible impacts on chitd safaly inform decision-making at higher
tevals within the organi: What and pr are in place to assist
teaders o make organisational decisions in the best interes! of children?

How are your organisation 's leaders informead of tha risks o child salaly withm
VOUF organisation?

How does your organsation ensure child safety is a shared responsibility at all
levels of the organisabon?

COMMISSION FO “HILDREM
AND YOUNG PEQPLE



Reportable Conduct
Scheme



Child Safe Standards and

Reportable Conduct Scheme

» Organisations: 60,000+ * Organisations: 12,000+
- Focus: organisations and systems * Focus: worker and volunteer conduct
* Flexible * Prescriptive
- Supports conduct to be identified, reported * Ensures reportable conduct is
and responded to properly investigated and responded

/ \to properly
Child Safe Standards Reportable Conduct
Scheme

A system to promote
child safety, prevent

A system to
Independently oversee
and respond to
reportable allegations

child abuse and repond
properly to suspected
child abuse

CamMmMi

':'g Information Sheet 6
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The Reportable Conduct Scheme

The Reportable Conduct Scheme aims to improve how
organisations respond to allegations of child abuse and
child-related misconduct

Independent oversight of
responses to allegations

Information sharing

Building on existing systems

==| Information Sheet 1




The scheme applies to those who are:

N Certain
Employed Engaged Religious foster or Kinship

workers

by the organisation by the organisation from a religious body carers

 Only those who are 18 years or older
« All workers and volunteers in the organisation

* Even if their work does not directly relate to children




Reportable conduct

Significant
psychological/
emotional harm

Sexual Significant

xual offen :
Sexual ofences misconduct

neglect

Y

committed against, with or in the presence of, a child

 Applies to conduct both inside and outside the workplace

 Report based on reasonable belief, does not need proof

==| Information Sheets 2, 9, 10 and 11




Head of an organisation Is required to:

have systems in place to:
prevent reportable conduct
enable allegations to be made
iInvestigate and respond
report criminal conduct to police

act to:

» notify the Commission of reportable allegations

- ensure allegations are investigated

- update the Commission

Actions * report on the outcomes of the investigation and actions taken

Information Sheets 3 and 12
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Misconduct vs Reportable Conduct

» a sexual offence

_  sexual
Misconduct misconduct
* A breach of * physical violence
professional - behaviour that
standards causes significant
* A breach of emotional or
a code of psychological
conduct Repo rtable harm to a child
Conduct * significant neglect
of a child

[A Criminal — you must get clearance from Victoria Police }




Notifying a reportable allegation

The Commission must be notified when
a head of an organisation has any
Information that leads a person to form
a reasonable belief that

* an employee has committed
reportable conduct

OR

- an employee has committed
misconduct which may include
reportable conduct

> B B

It is an offence for the \
head of an organisation
to fail to notify the
Commission

The alleged reportable
conduct or misconduct
need not occur within the
workplace

An allegation may refer to

reportable conduct or

misconduct that is
historical

15
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Undertaking investigations

Remember:
Guidance for Organisations ° Man age rISkS durlng the
Investigating Investigation
a Reportable
Conduct * Apply procedural fairness

Allegation
 Get Police clearance on

criminal matters

* The standard of proof is the
balance of probabilities




Engagement with the sector

The Commission IS:
° raising awareness

» Identifying key opportunities for
engagement

* promoting greater cooperation,
Information sharing, regulatory
coherence and efficiency with
co-regulators and key peak bodies

» providing early years specific
resources

17




New Resources

A Guide for Creating a

Child Safe
Organisation

COMMISSION FOR CHILDREN
AND YOUNG PEOPLE

iy AR s gha

TN FULTTE DL SRR RN 1L PR TRV DRV L P VUL B TR TR R P 3 E T CH AP W ]
St g

Al p8s o)y Tl At e WRL e 14T o el b breledil il gl ae il 8 ptall e glaa® b S w
il
bl IRy 530 g pimd) Fopmgiil) gl 5 b panld B3 peial) i 5 kS

ER R PR P P I RN FURTETW PEVC- 311 BRRY PN §F PRSP B T3 o BT TNUCUR, [PURPEY [ J0r L0 PPN R
ki

YT et laa Jsa

[EXTRRNTRN T TIPS JRVITEERE RO F1 S WL ROVE TP T U LR PN (RN Y- | RV LR LGOS IO
(A POOS et LY a3y T lh s ol iy VLTl g LS W e gl sk a0 A 2540
S FULTTE DL RN N S-S U PN S

ke Sl i s U] il aladl) p AN kel e s el el e jle) Jlalet SaTia uiies b5
AN AL e € AN e Llaadly

] d ) el e e Sl deal tan iy At (5ie 3035 S

hiad 8 k') St e Gl 8 e sl e Sl gl Gan ] LS il plmad) e ST g G gl ol 3k
s G o oS30 e e g e AT ) il !

Y IEBYY et jplea [salia 8 La

oot 1 gl Bllalmall o gou gl G g GHEN Ghlad) et 4 eadl e Ely sbelest] Gain e ST aa i) amg
Ar gt Ciliie e Sl Cdalde) Sle ] e B e JERYT AN st g pladh oo plek il ol Bl gl iy il
T s Lhie A b 5 oA D lemed 385 e S yall bl 22D

S g ) ke A ST g eE w

Gopndy GRS Se piie cilgile e Make® SME0 SaBlt e =

AEe Yl gt JULY) N ued e

w

P 10 3 o 1 B2 e - [ ——

Taking children’s
safety seriously

Victorian laws to help keep children safe

= Child Safe Standards
= Raporahle Conduct Schama

English
Wictorla has laws to help keap children safe
Organisations that provide services or

to children may be by law to
comply.

Child Safe Standards laws require some
Victorian organisations to hava policias and
take action to keep children safe.

Reportable Conduct Schama laws require
soma Victoran organisations to raport to the
Commission for Children and Young People
any allegations that one of their workers or
voluntears has abused a child and do an
investigation.

Contact the Commission on 8601 6281 for
mora information and to find out if these laws
apply to your organisation. Translating and
Intarprating Servica 13 14 15,

Arabic
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Take home messages

Check if your organisation is required to comply with the Scheme
If you are required to comply, decide who the ‘head’ of your organisation is
Decide who, of the people at your organisation, can reportable allegations be made about

Establish a clear process for:
+ reportable allegations to be made
« ensuring the reportable allegation will be brought to the attention of the head of organisation
+ reporting the allegation to the Commission
- areportable allegation made against the head of organisation
+ responding to a reportable allegation
* managing risks throughout the process — especially for children
+ conducting an investigation into the reportable allegation

Ensure policies and procedure are updated to reflect these processes
Decide how to communicate this message across your organisation

19




Further assistance

ccyp.vic.gov.au

@ (03) 8601 5281

<] contact@ccyp.vic.gov.au

Register on our website for updates

20



