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What are the Commission’s roles? 
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Provide independent 

scrutiny and oversight 
Advocate 

Promote views and 

experiences  
of children and young people 

Promote rights, safety  

and wellbeing  
of children and young people 

Support and regulate organisations 

CCYP Information Sheet General 



Lead up to Child Safe Standards and 
Reportable Conduct Scheme 
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Betrayal of 
Trust 
Inquiry 

      

2012 - 2013 

Royal Commission 
into Institutional Responses to Child 
Sexual Abuse 

2013 - 2017 

Child Safe 
Standards  

2016 

Reportable 
Conduct 
Scheme  

2017 



Child Safe Standards  
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What are the Child Safe Standards and Principles? 
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Each standard must promote: 



Child abuse is not just a problem from the past 

Need for Child Safe Standards 
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“One of the greatest risk factors for 

the harm or abuse of children is the 

lack of awareness about it among an 

organisation’s staff and volunteers” 
Royal Commission into Institutional Responses to Child Sexual Abuse 
 

The standards support: 

• prevention 

• social change 



Implementing the standards 
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Reportable Conduct 
Scheme 
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Child Safe Standards and  
Reportable Conduct Scheme 
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• Organisations: 60,000+ 

• Focus: organisations and systems 

• Flexible 

• Supports conduct to be identified, reported 
and responded to properly 

 

• Organisations: 12,000+ 

• Focus: worker and volunteer conduct 

• Prescriptive 

• Ensures reportable conduct is 
investigated and responded  
to properly 

 

 

 

A system to promote 

child safety, prevent 

child abuse and repond 

properly to suspected 

child abuse 

Child Safe Standards  

 

A system to 

independently oversee 

and respond to 

reportable allegations 

Reportable Conduct 

Scheme 

Information Sheet 6 



The Reportable Conduct Scheme 
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The Reportable Conduct Scheme aims to improve how 

organisations respond to allegations of child abuse and  

child-related misconduct 

• Independent oversight of 

responses to allegations 

• Information sharing  

• Building on existing systems 

Information Sheet 1 



The scheme applies to those who are: 
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• Only those who are 18 years or older 

• All workers and volunteers in the organisation 

• Even if their work does not directly relate to children 

Employed  
by the organisation 

Engaged 
by the organisation 

Includes: 

• volunteers 

• certain contractors 

• office holders 

• officers  

Religious 
workers  

from a religious body 

Includes: 

• ministers of religion 

• a religious leader 

• officers 

Certain  

foster or kinship  
carers 



Reportable conduct 

committed against, with or in the presence of, a child 

Sexual offences 
Sexual 

misconduct 
Physical 
violence 

Significant 
psychological/ 
emotional harm 

Significant 
neglect 

• Applies to conduct both inside and outside the workplace 

• Report based on reasonable belief, does not need proof 

Information Sheets 2, 9, 10 and 11 



act to: 

• notify the Commission of reportable allegations 

• ensure allegations are investigated  

• update the Commission                

• report on the outcomes of the investigation and actions taken 

Head of an organisation is required to: 
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Systems 

Actions 

have systems in place to: 

• prevent reportable conduct 

• enable allegations to be made  

• investigate and respond 

• report criminal conduct to police 

Information Sheets 3 and 12 



Misconduct vs Reportable Conduct 
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• A breach of 
professional 
standards 

• A breach of 
a code of 
conduct 

• a sexual offence 

• sexual 
misconduct 

• physical violence  

• behaviour that 
causes significant 
emotional or 
psychological 
harm to a child 

• significant neglect 
of a child 

Misconduct 

Misconduct 

    
Reportable 

Conduct 

Criminal – you must get clearance from Victoria Police 



Notifying a reportable allegation 
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The Commission must be notified when 
a head of an organisation has any 
information that leads a person to form 
a reasonable belief that 

 

• an employee has committed 
reportable conduct 

OR 

• an employee has committed 
misconduct which may include 
reportable conduct  

 

It is an offence for the 

head of an organisation 

to fail to notify the 

Commission 

 

The alleged reportable 

conduct or misconduct 

need not occur within the 

workplace  

 

An allegation may refer to 

reportable conduct or 

misconduct that is 

historical 



Undertaking investigations 
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Remember: 

• Manage risks during the 

investigation 

• Apply procedural fairness  

• Get Police clearance on 

criminal matters 

• The standard of proof is the 

balance of probabilities 



The Commission is: 

• raising awareness  

• identifying key opportunities for 
engagement 

• promoting greater cooperation, 
information sharing, regulatory 
coherence and efficiency with  
co-regulators and key peak bodies  

• providing early years specific 
resources 

Engagement with the sector 
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New Resources 
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• Check if your organisation is required to comply with the Scheme 

• If you are required to comply, decide who the ‘head’ of your organisation is 

• Decide who, of the people at your organisation, can reportable allegations be made about 

• Establish a clear process for:  
• reportable allegations to be made  

• ensuring the reportable allegation will be brought to the attention of the head of organisation 

• reporting the allegation to the Commission 

• a reportable allegation made against the head of organisation 

• responding to a reportable allegation 

• managing risks throughout the process – especially for children 

• conducting an investigation into the reportable allegation 

• Ensure policies and procedure are updated to reflect these processes 

• Decide how to communicate this message across your organisation 
 

 

 

Take home messages 
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Further assistance 
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   ccyp.vic.gov.au 

   (03) 8601 5281  

  contact@ccyp.vic.gov.au  

 

 

Register on our website for updates 


